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Human Resources and Business
Human resources, also called human capital are the individuals who form the workforce a business enterprise, organization or the entire economy. Human resources in the business sector are responsible for the management and running all the operations and processes towards meeting the set goals and objectives (Price, 2013). It includes individuals who are skilled, semi-skilled and unskilled who contribute positively to the success of an organization. Human resources can contribute to either the success or failure of an organization depending on the management and environment under which work is performed. 
Proper management of human resources helps in working towards meeting business goals and objectives, thus achieving success. Management of human resources involves issues related to organizational management, compensation, benefits, performance management, safety, training and employee motivation (Price, 2013). A well-motivated and managed workforce in a safe and enabling environment will increase the productivity of a business, which increases the profit levels and ensures the achievement of set targets. However, poor human resource management, for instance, poor compensation, low motivation, and an unsafe working environment will reduce the morale to work. Low morale among the workforce leads to poor performance and low productivity thus the failure of a business to meet its objectives and targets. 
A well-managed workforce has some benefits for the organization. It leads to a positive business culture where the employees are motivated and have the morale to perform their tasks better, which leads to high levels of performance in the organization (Lawler & Boudreau, 2015). Motivated employees reduce the costs of managing people and allow the management to manage systems, which increases the level of an organization’s operations. Human resources also improve the brand of an organization by having a disciplined culture, which reflects the outside environment, thus marketing the business firm. Therefore, through proper management of human resources, a business can increase its performance and productivity, and achieve success. 
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